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Garfield Heights City Schools — GHT~Fd~gotiations:
Final Tentative Agreement
November 16, 2018

The Garfield Heights City School District and GHTA negotiation teams (the "Parties") desire to
memorialize the final tentative agreement negotiated between the Parties. New language is shown
by underline and bold and deleted language is shown through ~il~ e~gl~.

The Final Tentative Agreement is as follows:

1. The Parties agree that Article III, Section 3.15 shall be modified as follows:

3.15 Fair Share Fee: This section is null and void as a matter of law based on the
Supreme Court decision in Janus v. AFSCME, Council 31, 585 U.S. (2018)
and will not be implemented, but is preserved should the law change in
future years.

Mciintain retnai~~der of cc~rrerat contract lnfig~~age.

2. The Parties agree that Article III, Section 3.24 shall be modified as follows:

3.24 The Association shall have the privilege of sending official delegates to the OEA,
NEA, and NEOEA conventions and/or workshops. All costs should be assumed
by the Association. Released time for the purpose of attending conventions and/or
workshops held on school days shall be granted solely to official delegates of the
Association, OEA, NEA, NEOEA, and shall not exceed s~ twelve ~ ~ school
days in the aggregate. The cost of substitute teachers for the first six (6) days for
these delegates will be assumed by the Board. The. cost of substitute teachers
for the remaining six (6) days will be assumed by the GHTA.

3. The Parties agree that Article III, Section 3.102(B) will be modified as follows:

3.102

B. The administration will strive to use the following steps of Progressive
Discipline:

• Verbal Warning. (It is expected that most cases will be disposed of
by verbal warning, without further disciplinary action.)

Written Warning. (Written warning shall be expunged from the
personnel file after five (5) years, upon written request by the
employee, provided no similar incidents have occurred.)
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• Suspension w th'P

• Suspension wi ~t Pay. (No more than five (5) days.)
• Termination. Only the Superintendent may recommend termination

to the Board, which may only terminate in accordance with the
procedures O.R.C. 3319.16 and 3319.161.

4. The Parties agree that Article III, Section 3.143 and 3.1.44 shall be modified as follows:

3.143 No teacher is ever required to tolerate an act of gross misconduct, flagrant
discourtesy, abusive and vile language, acts of violence, deliberate insubordination
and/or repetitious misbehavior by a student. The Board of Education shall
pa-ovide support and protection for students and teachers in controlling and
disciplining students.

3.144 When a pupil is sent to the office for disciplinary reasons, the teacher shall
cc~mini~t~icale in wriiing ine reason for his%her being sent and wh2it action has been
taken prior to the referral. The employee has the right to remove a student who
disrupts the academic process in cogiunction with the established building
~sr~e~tl~re~. U~2QD1Ct ilidliill~ 3iiCI1 i•~pnav~l, ~in~ ~rnployee shor~Id i~r~edatev
notify the ab~ro~ri~te nff cP ~f the rP~s~n f~~ the rem~~~~, e s us~~r~ a~ ~a a~ta~~;
after making such a removal, a referral form re~ardin~ the incident shall be
submitted to the immediate supervisor. A student removed from a classroom
shall not be allowed to return to that same emplo_yee's classroom until
administrative review of the situation. All referrals shall be returned, with
administrative comments, to the employee within two (2) work days, unless
extenuating circumstances exist, Nothing within this sectaon is anteaaded t~
diminish or interfere with the discretion of the administrator's decisions
re~~rdin~ stu~lent'diseipl~nary matters.

5. The Parties agree that Article III, new section 3.17 shall be added as follows:

3.17 BUILDING LEVEL LABOR RELATIONS COMMITTEE

The Board of Education of the Garfield Heights City School District and the
Garfield Heights Teachers Association believe that students of the District are
best served by productive, meaningful, and collaborative labor relations at a
building level.

~'~ie ~~~'A k~uildrn~ representative and Principal at each school shall establish
a .labor relations committee..The committee shall be comprised of (a) the
GHTA building representative and no more than two (2) other building
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GHTA shall ensure are ~Ie,.eEed in their buildings for three year terms); and
(b) the Building Principal and no more than two (2) other administrators
designated by the Principal.
The purpose of the committee is to address building level issues that are not
contractual in nature and to foster positive working relationships. The
committee will meet at minimum, once a quarter, during the school year and
at other times as may be set b_y the committee. The committee is advisory in
nature and shall not diminish the authority of the Building Principal.

6. The Parties agree that Article III, shall include the following as a new Section 3.83:

3.83 When a bar~ainin~ unit member informs the District Treasurer of his/her
intention to drop his/her GHTA membership, the District Treasurer shall
provide the names) of the bar~ainin~ unit members) within five (5) days of
stopping payroll deduction for the bar~ainin~ unit members) to the GHTA
Treasurer.

7. The Parties agree that Article IV, Section 4.41 shall be modified as follows:

4.4 TIME LIMITS

4.41 The number of days indicated at each step is considered a maximum. The time
limits specified, however, maybe extended by written agreement of the parties in
interest. All grievances shall be filed no later than one hundred eighty (180)
workdays after the grievant knew or reasonably should have known about
the facts ~ivin~ rise to the grievance.

8. The Parties agree that Article IV, Section 4.531 shall be modified as follows:

4.531 If the grievant is not satisfied with the results of Level II, he/she may continue the
formal proced~u~e by again submitting the formal grievance to the Superintendent
or his/her designee during a meeting at which time the specific issues in the
grievance shall be discussed. The grievant (or Association) will provide the
alleged contractual violation(sl. a statement of the grievance, and the remedy
sought• Within five (5) days of receipt of the form, the Superintendent or his/her
designee shall make a written decision. The decision reached at this meeting will
be recorded in Level III of the Grievance Report Form and signed by both parties.

9. The Parties agree that Article V, Section 5.2 shall be modified as follows:

5.2 In the spirit of collaboration and maintaining open lines of communication between
the Board and the Association, there shall be a Labor Relations Committee
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comprised of the. Super' tendent r his/her designee for a total of no more than five
(5) administrators an the As ciation President ar his/her designee for a total of
no more than five (5) ers. The purpose of the Labor Relations Committee is
to address District issues that are not contractual matters and have not been initially
resolved at the building level. By mutual agreement„ the Labor Relations
Committee may invite other persons to attend the meeting to address specific issues.

The Labor Relations Committee shall meet a minimum of once a semester ~r-~,
unless otherwise requested by either the Superintendent or Association President.
The agenda for each meeting shall be mutually set by the Superintendent and the
Association President at least 5 days before each meeting and provided to ~a~h
Committee member. At the first meeting each school year, the Labor Relations
Committee will adopt ground rules, which can include a calendar of meetings for'
that school year and responsibility for maintaining minutes, and may invite the
Federal Mediation Conciliation Service to provide labor management training.

O, Thy P~rI1Pc aa~?~ ~h~t Arti~lP ~~, ~P~t~~n 5.1 src~.I~ ~'~ ,''~~.'J~lfi~~ as fcll~zvs:

6.1 IIe1STfZUCTIONAL TIME

Thy school_ c_.1P~~lar ~?zall h~ ~as~d an r~P f~i~ow:rig :~~:i~1~e~• cf c. ~y3:

L1p to 180 days of instruction (oz' equivalent # of hours) ~
At least 5 d~3ays of Teacher Professional Development —~
Total Days (or equivalent # of hours) 185

1 1. The Parties agree that Article VII, Section 7.12 shall be modified as follows:

~• 12 ~'=~ '~'-=~ ~~~ ~"-~`--~~~' ̀ ''-~~~_ , ~~~ At least thirty minutes each
school day, stall be devoted to school imp~ovep-~~e~?t activities as dir~cte~i by €he
Superintendent or his/her designee (e.g. TBT, teachers working on assessments,
instruction, data, standards, pacing guides, courses of study, professional
ucJcii~Y~'i'i~iii,~c'~Y'~Y3~iGi3liYliliiYi:~tiiitY). Tl IliS SCfiO(71 1211~I'OV~111e11i ~lllle 1S eX~le~ted

t~ support greater sti~ttent achi~v~r~~en~.

Should student achievement, not improve in overall student passage at a building
level comparing a majority of the most current two school year ~n,,~ ten, c ,,.,,a

'~'~~ ''~~ODE issued state-testing results for that building, then €e~ at the
beginning of the current ''~z~~ school year, the Superintendent or his/her
designee shat( ~~ve the right to ret~~~~n any school improvement time back to
instructional time and may direct teachers at the affected building to complete
uL1~leS i'~.~2~~~,~i tG SG~lOt~i 1TTlpi'OV2131e11t (~Ul'1Tlg ~'11c`11111iC1b ~1CTlf' 1l0 IT10Te L~lilIl 011e 17eC
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week. If this section is ~g red at the high school, then all high school teachers
will have one period pjr y far preparation time, plus common planning/meeting
time at the end of the ool day.

Should the District regularly schedule late arrival for students one day per week,
the time without students in the morning will be used as TBT time as directed by
the Superintendent or his/her designee.

If the District is facilitating professional development through coaching, then a
teacher may be scheduled no more than four times per year to meet with his/her
coach to debrief and receive instructional support during his/her planning time.
No information derived from the coaching can be used in a teacher's evaluation.

12. The Parties agree to add a new Section 7.53 to Article VII as follows:

7.53 Evert/ effort shall be made to ensure eo-teachers are not reassigned during
the day to protect the integrity of the co-teaching environment.

13. The Parties agree that Article VIII, Section B(ii)(b)(vii) shall be modified as follows:

(vii) Apost-observation conference between the Credentialed Evaluator and teacher
shall be held within the five (5) work days following each formal observation,
unless extenuating circumstances exist, to collaboratively complete the content of
the OTES Rubric To~^~,;^n p~~+ n~,~on,~*;^„ r^~~oro„^o ~~ . At least twenty-
four hours before the post-observation conference, the Credentialed Evaluator
shall complete a draft OTES Rubric '''~~^~;„b D^~* n~.~o.~,µ~;~; r~^r~oro~ o ~ ,.,~,

on eTPES, and "pin-it" for the teacher to have an opportunity to review it before
the post-observation conference. Nothing requires the Credentialed Evaluator to
complete all portions of the OTES Rubric T~~~'.::::b D~~~ n~~~ ~*• r ~'~.,~

14. The Parties agree that Article VIII, Section C(i)(c) shall be modified as follows:

(c) For the 2018-2019 ''~'~~ school year, Appendix D of the OTES Board
Policy shall be replaced with the District Student Growth Measurement Index
attached under Appendix B. The JEDC shall review the index annually and make
a recommendation to the Superintendent and Union Executive Committee
regarding any modifications. Should the Superintendent and Union Executive
Committee agree with the JEDC recommendations to modify the index for a
school year, they shall enter into a Letter of Understanding for that school year.
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15. The Parties agree that. Article VIII, Se

(i) Professional Growth Pl

CIATION

(i) shall be rnodi~ed as follows:

~g}~~-~~~~~~~~~4~~S~s~}ec~'-~~, gEach teacher with above expected or
expected levels of student growth will develop a Professional Growth Plan on an
annual basis no later than the first Monday in October. Professional Growth Plans
will be self-directed for teachers with an above expected level of shident growth
and collaborative (teacher with Credentialed Evaluator) for teachers with an
expected level of shident growth. The Professional Growth Plan shall include:

a. Identification of areas) for future professional growth
b. Specific resources anc~ c~nnort>>nitiPc to agcict the tPayhyY ~n P;;~;u;~~ „rt ~U;ii~

knowledge, and practice
c. Outcomes that will enable the teacher to increase student learning and

achievement

16. The Parties agree that Article VIII, Section F shall be modified as follows:

F,
i. Tea~h~rs ~l~a are under consideration for nonrenewal or teachers

who are RESA Year 1, or teachers who are in the first year of the
profession;

a. Sall receive. at least three (3) forpmal abserv~tio~s ~~rin~ the
school year. The. first formal observation shall be completed by
November 30 and the second formal observation shall be
eoeaapletecl ~b~ January 31.

i~. ~ #ea~~er rec~~ving a final ~umrnative rating of accor~iplisned:

a. Will be evaluated once every three (3) years if the teacher's
stuc~eaat ~rowt~ measure fir the most rec~~t s~~ool yeas- fog whi~9~
cia~a is available is average or higher.

b. A Credentialed Evaluator shall conduct at least one (1) formal
observation` of the teacher and hold at least one (1) conference
with the teacher each y, ear.

c. If the student growth measure is not maintained at a rating of
average or higher, the teacher shall be evaluated under F.iv.
heln`v.

iii. A teacher receiving a final summative rating of skilled:
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a. Will be evalu ted nce ever two 2 ears if the teacher's student
rowth mea ur or the most recent school ear for which data is
available is a erage or higher.

b. A Credentialed Evaluator shall conduct at least one (1) formal
observation of the teacher and hold at least one (1) conference
with the teacher each vear.

c. If the student growth measure is not maintained at a rating of
average or higher, the teacher shall be evaluated under F.iv.
helnw_

iv. Teachers who are not included in F.i., F.ii., and F.iii., teachers from
F.ii. or F.iii. above whose student growth measure is below average,
and/or a teacher who has successfull~mpleted a multi-year
accomplished or skilled evaluation cycle:

a. Will be formally observed at least two (2) times before their final
summative rating is completed by May 1. The first formal
observation shall be completed by December 15.

..

!."

17. The Parties agree that Article VIII, Section G shall be modified as follows:

G. ~e€OTES Teacher Evaluations shall be used for making decisions on retaining or
dismissing a teacher based on teacher performance.

. . ~ ~
. _

18. The Parties agree that a new section H shall be added to Article VIII as follows:

H. If a teacher gives the District his/her retirement notice by December 15`h, effective
that school year, the teacher will not be evaluated for that school year.

19. The Parties agree that Article X, Subsection 10.21 shall be modified as follows:

10.21 To the extent that reductions are not achieved through attrition or the non-renewal
of limited contracts due to performance, reductions will be achieved by the
suspensions of teaching contracts. Suspensions shall mean that a teacher shall be
placed in an inactive state of employment from an active state of employment. In
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suspending contracts of ac rs within each t~aGhing field affected by the
reduction in force,_: t chers holding limited contracts in the area of
certification/licensure shall be suspended first, followed by teachers holding
continuing contracts. No preference for seniority shall be given except when
making a decision between teachers who have comparable evaluations.

20. The Parties agree that Article XI, Section 11,3 sh~.11 be modified as follows:

11.31 ^ A bargaining unit member shall be entitled to three days of
unrestricted personal leave with pay each school year („^„ ~~~~^•~'~*~t~~). The
personal leave ;~ ,.~i., ., ;i;;,.,~.ro ~„ o v ;.~.,i r ,,,a ~,,;a a„~,
shall not be deducted from sick leave. A one-time per career use of three
consecutive personal leave days in a row shall be granted. Anv unused
personal leave will be rolled into sick leave at the end of the school vear.

0'^11.32 Except where circumstances make it impossible, the teacher will give to

~~~ ~ ~ his/her principal, in writing, forty-eight (48) hours advanced notice of his/her
re rsonal leave. In emergency situations, the principal shall be
contacted... and the teac _ ,
sh~II sign a perso~at Ieave fora fA~~endix i and ~azovi~le it to his/l~Qr

` nrirlrinal n!] ~~lP ;~ rannrt ~F~,,^t~ ~~`~o y ~:rt~~ i-. t.~, ~~ ti ~7 r..:~,.ir r--- r"_ t'.,s. v~.~.b a~~`~ cca.czi c~i—~ml-t-~rxYLi-pcfr,

morning of the teacher's return to work. ~rttc-l3— t—sl~a-1-~--e-~~-i-x—R—

. _ -

1 1.33 DeCete this section
1 1.3 Delete this section
1 1.35 Delete this section

1 1.33 Personal ~~~~ leave will generally not be approved on any of
the following days, except under very unusual circumstances:

a. The first and last two weeks days ~f school v~~ith students in session.
b. The school day preceding or following a holiday winter, spring, or

~'hanksgivin~breaks ~ ~~*~~r r ^~'.
c. Professional Development Day and parent-teacher conference days.
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Personal leave re ue s

submitted to the buil

IATION

klat fall within the above xidelines, shall be

the reauest to the
District Human Resource Office.

21. The Parties agree that Article XVI, Section 16.36 shall be modified as follows:

16.36 Teachers will be paid for one-half (1/2) of their sick leave balance at the time
of retirement up to a maximum of one-half (1/2) of one hundred seventy-five
 (175) f~f~~~ ~^~~~ ~'s'" days at the per diem rate at the time of retirement.

22. The Parties agree that Article XVI, Section 16.361 shall be deleted in its entirety:

- ~~

- ~ - -

- - - ~ - - -

- - -

-~-

23. '1 he Parties agree that Article XVI, Section 16.1 shall be modified as follows:

16.11 Eli _  gibilitX: All employees who are scheduled to regularly work more than thirty

(30) hours per week shall be eligible for Board paid health insurance, major

medical insurance, prescription coverage, dental insurance and Vision Care.

The Board shall contract for and provide health insurance, major medical

insurance, prescription coverage, dental insurance, and Vision Care, family or

single, as appropriate, for eligible certified/licensed employees. The Board will
offer the following plans and all eligible employees will pay the following
monthly contributions:
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~ ~

„_ . . _ ~

~ _ •

~uperMed Barfield 11an —see schedule in A~endix D-2:

From 711i1t~ through 12/31/1$, the employee monthly contribution shall
equal 10% of the cost of theBoard's premium.

F~•nm ~ i~i~ o +~~raa~~~ °/3~3~19 , n~, r, ~ t~,,.::,:.z~-, ~r~zne~ Q iiie ettipioyee monthly
contribution shall equal 12.5°Io-~B~e of the cost of the Board's premium.

~e~ nnin~ ~0/11~9 ~nrj ~aa k~,.~„n~, ~ -~nr9Q~ the employee monthly contribution
Shall equal 13%~FNe of the cost of the Board's premium.

~ ~ . . ~
~ ~ a

IDEAL Plan —see schedule in Appendix D-3:

This pl~~n will be made availaLle t~ ~rnployees on and after 1/1;15.

From 7/1/18 through 12/31/18, the employee monthly contribution shall equal
10% of the east c~~'th~ ~oarcl's premiu~o

From 1/1/19 through 9/30/19, ,the employee monthly
contribution shall equal 12.5%-~9~e of the cost of the Board's premium.

Beginning 10/1/19, ' n~, ~, ~ *"~~,,,.~, ~'zn~' 4, the employee monthly contribution
shall equal 13%- of the cost of the Board's premium.

l~Iinimum Va! ~.e Plan —see schedule in Appendix D-4:

This plan will be made available to employees on and after 10/1/15.
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From 7/1/18 through 6/ / 2~' ~''' *hr^~~rt~ ~~~~~' Q, there shall be no monthly
contribution for employ s choosing the minimum value plan:

Any monthly contribution shall be payroll-deducted equally over 26 pays.

Employees shall have the opportunity to open enroll one time per year (September 1
through September 30) in one of the three available plans.

The Board of Education will follow all federal health care mandates. Any modifications
to Article 16 that require a 60-day wait period under federal law prior to implementation
will take effect 60-days after the required notification has been provided.

Those eligible certified/licensed employees who elect not to participate in the District's
health insurance program shall be eligible for a lump sum payment of'$2,000 if eligible
for the family plan and $900 if eligible for single coverage. In the event a husband and
wife are both employed by the Board and one elects family health care coverage:

A. The other spouse shall not be entitled for this lump sum payment.

B. The other spouse shall not be entitled to elect single coverage or family
health care coverage unless family coverage is required for one of the
other spouse's dependents or any other demonstrated reason muhially
agreed upon by the Board and the Association.

24. The Parties agree that Article XIX, Section 19.1 be modified as Follows:

19.1 The salary schedule for staff shall be as attached (Appendix E) and reflect the
following:

Effective July 1, 2018, each bargaining unit member eligible for a step
increase will receive a step increase equal to one step level higher on the
salary schedule that he/she ~v~as on as of June 30, 2018.

Effective July 1, 2019, each bargaining unit member eligible for a step
increase will receive a step increase equal to one step level higher on the
salary schedule that he/she was on as of June 30, 2019.

On July 1, 2018, there will be a one percent (1 %) increase on the base salary

On July 1, 2019, there will be a one percent (1 %) increase on the base sa(ar~
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i 1 17 rh~~-.~ i C - - ~ tl,~ h~-l'r~-N-~~ c ~ ~~r-r; -cricrc~~' k ~ ~--~f:—cl ~Ctf} Ti=rcrc ~.`~vir-rrc~ ~ccc
•'"'"` J

"_'~. The Parties agree Ch~lt Article XX h~ «codified as follows:

20.1 The agree«~ent comrnences J~~ly 1, 2018~~1~, and continues in full ['orc~ ~lnd effect
Chro~~ah midnight, June 30, 202p~-9~1~. It tec~~linate~ the previous a~reenlent dated
J uly 1 , 2017 -9-~~4 thr~u~r}1 June 30, 201~?81-~~. If during the tertl~ of this aQreer~zent
there is a chantre in any applicable federal or st~itc lzi~~v which ~~~o~~lcl in~'a(idate any
provisions of this a~reenlerit, the parties will sleet to resolve ~~ny~ necessary ch~in~es
i n the agreement relati~~e to the affected provitiion only.

20.2 In witness ~~~her~eof, Cr~e pactie~ have caused their names to he ~ub5cribed thi.~ €~~~'
day of ~t-~~at~~, ?018.

~~.~ ~~12 ~~1Ct1eSd~~Cee t~3iit 11I)Oil CE'i1CF1111~? ~n ~ios•pPSI~E?nt~, it jc t};~';~ ;;lf~t'd:t n4) Fv^:ii~`v`v
the agreement and that aili~ concerns re~ardi~~Q alleged cliscrinaination in
re~ai•d to Hire or tenure ot~ any term or condition of employment on the basis
of the exercise of rights guaranteed by Chapter 411.7 of the Ohio Ke~'ised Code
will be addressed under the proced~ires in O,I2.C. 4117.11(A)(3).

?6. "i,he Parties agree that the vIOU nn Pilot shall be deleted in its entirety.

?7. The Parties agree ~h~it the MOU on EAP shall continuz in effect rind be iilcl~ided in the
coiltraci.

?8. 7~h~ Parties ~i~ree tt~~at all other contract lan~ua~e not modiFied ~~v t i~ ~~ ~LLt~i~tative
iiQl"Zt~ITl~[1C $~1~111 1"~I71~llt1 alt CUCfl:l~t CO[~CI'~IGC I~1llQU~laC:.

~~). ~1~E7~ ~~lCC1E:5 ~laCZt C~1~tt ~~LCh I~~SpeCtlb'~ 112~OCI~1TlOC1 Cc~1111 ~~`111 CeCOR1fT1ZC1C~ C~lt, ftCl~ll Le I1C~1C1Ve
agreement tc~ their respective constituents for ratification ~lnd/or adoption. The Association
shall prese~lt the Final tentati~,e aQreerr~znt to their membership for ratification no later th~1~1
November 30, 2018, and the Boaecl team shall thereafter cause the Board to meet to1-
ado~ki~n of thy -~ar~en7ent no (at~.r than December 5, 201 .
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